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nothing about us without us
[bookmark: _GoBack]HOW IS THE DISABILITY SECTOR ORGANISED?
The sector can be distinguished as two main groups:
1) Organisations of Persons with Disabilities (DPOs) – these are managed and controlled by disabled persons/parents of children with disabilities themselves
2) Organisations for Persons with Disabilities – these are managed and controlled by able-bodied professionals, often with some participation of disabled people in the management

Disabled People South Africa (DPSA) constitutes the largest DPO and was a member of the Patriotic Front and Mass Democratic Movement pre-democracy, and has aligned itself with the African National Congress. DPSA resigned from SADA in 2017 due to ideological difference.
The South African Disability Alliance (SADA) brings together 8 out of 16 DPOs; 9 out of 9 organisations for persons with disabilities and some professional associations (therapists, social workers etc).
The other 7 DPOs outside of SADA either do not meet SADA’s membership criteria, or cannot pay the annual subscription fee, or has ideological differences with SADA.
It is estimated that the total membership of the approximately 25 national organisations of and for persons with disabilities, with their provincial and local affiliates, constitute approximately 200,000 – 300,000 persons with disabilities and/or parents/care-givers of children with disabilities (against the more than 2,8m counted in Census 2011), with some voices almost completely silent, e.g. homeless persons with disabilities, refugees/asylum-seekers with disabilities, persons with severe communication difficulties, etc.
Government, in line with the WPRPD, has been assisting under-represented groups such as persons with albinism, young people with dyslexia, Deafblind persons, persons with psychosocial disabilities and lately persons of short stature, to strengthen their collective voice.
Ideological differences such as distinguishing between organisations of and for, and what self-representation (#NothingAboutUsWithoutUs) means in practice, as well as broader transformation issues informed by race, continue to fracture unity in the sector.  The sector towards the end of 2018 nominated a smaller task team to work towards strengthening unity in the sector, as well as serving as a think tank in identifying cross cutting priorities for the 6th Administration.  This task team convened twice over a total of 6 days in February and April 2019.
The disability sector engages with government through the following consultative platforms:
1) Executive/Strategic Level: Presidential Working Group on Disability (PWGD), which consists of 45 sector representatives (there are currently 4 vacancies), inclusive of representatives from the majority of DPOs nationally, a few DPOs at local level (geographical/impairment) representation; as well as individual experts with disabilities/parents of children with disabilities.
2) National Disability Rights Machinery, which brings together all national departments, provinces, SALGA, Chapter 9 institutions and the sector.  Similar structures exist in 8 of 9 provinces (Western Cape has none)
3) Municipal Disability Fora in many municipalities provide a platform at local level.
   Together building South Africa inclusive of Disability Rights
#DisabilityInclusiveSA
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